of just one life insurance agent. Get the opinion of more than
one agent; make these people fight for your business.
And that is why I created www.term4sale.ca
Term4Sale.ca (term4sale.com in the U.S.) is a place where
a consumer can go and do their own life insurance comparisons. www.term4sale.ca includes the most popular, generic life
insurance products in the market. The data used to provide
the comparisons is the exact same data that Compulife sells
to insurance agents and the quotes include all the companies
in the database.

And to make it easy to get multiple agents competing for
your business, term4sale.ca lets you get a list of 3 different
agents, each who are subscribers to the comparison software.
This year we have added a one-button request form that lets
a consumer, as an option, email those three agents to let them
know that they are shopping for life insurance.
www.term4sale.ca is the best friend a Canadian life insurance buyer can have.

Bob Barney, President, Compulife Software Inc., Kitchener,
ON (888) 798-3488, barneyrl@compulife.com
www.compulife.com
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What’s A Workamper?
Becky Wong

just learned that my father-in-law was ahead of his
time as a “Workamper” twenty years ago. He was
your typical Prairie “snowbird” when he left his
home in Winnipeg and headed south to either Texas
or Florida – far away from the frigid winter months in
his recreational vehicle (RV). He would often talk about
doing small jobs around the RV Park while he was down
south a few times a week and getting paid for it. We didn’t
think much of it except that it was good to introduce
additional activities into his weeks and months in the sun.

I

Apparently there is now an emerging trend called “unretirement” practiced by “Workampers.” According to Workamper
News out of Arkansas, their definition of Workampers are
“adventuresome individuals, couples and families who have chosen
a wonderful lifestyle that combines ANY kind of part-time or fulltime work with RV camping. If you work as an employee, operate
a business, or donate your time as a volunteer, AND you sleep in
an RV (or on-site housing), you are a Workamper!”
Workamper News is quick to also point out that not all
Workampers are retired. “In fact, less than half of all Work-

ampers consider themselves retired. With the median age being
53, it is obvious that the majority of Workampers are not drawing a pension and cannot subsist on rent-free camping alone.”
Given the emerging “unretirement” trend – perhaps we
will see the median age increase for Workampers. A Canadian
Imperial Bank of Commerce poll in July 2011 found only
half of Canadian Boomers aged 45 to 64 have regular savings
programs in place. And a TD Waterhouse survey found 31%
of retirees aged 55 to 70 are spending more in retirement than
expected. Here are some of the key findings from the March
2011 Sun Life Canadian Unretirement Index:
UÊ >>`>ÃÊ>ÀiÊiÃÃÊ«ÌÃÌVÊ>LÕÌÊÀiÌÀiiÌ°Ê
This is most evident when it comes to receiving
retirement benefits at a level comparable to today’s
retirees and their view of the cost of living. Most
notably, Canadians are concerned about the cost of
gasoline, home energy, food, house prices and the
level of taxes.
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UÊ"ÞÊiÌ À`ÊvÊ >>`>ÃÊ>ÀiÊÃ>ÌÃwi`ÊÜÌ Ê
what they are saving for retirement. When it comes
to their retirement income, only 54% of Canadians surveyed are at all confident that they will be
able to take care of basic living expenses, 42% that
they will be able to cover medical expenses, 39%
that they will have enough money to pursue their
hobbies and interests in retirement and 36% that
they will have the money to enjoy the lifestyle they
want. The biggest risks that Canadians feel they
will need to address in their retirement are costly
health care (49%), their money not lasting a full
lifetime (45%), inflation (41%) and the need for
long-term care (41%).
UÊ >>`>ÃÊ>ÀiÊV >}}ÊÌ iÀÊiÝ«iVÌ>ÌÃÊ>LÕÌÊ
retirement, and there is a clear shift toward working longer. The average age that Canadians expect
to retire has increased three years compared to
previous studies. In 2008 and 2009, Canadians on
average expected to retire between 64 and 65 years
of age. In this most recent survey, the average age
anticipated is close to 68.
UÊ ÃiÊÌÊÌÜÌ À`ÃÊiÝ«iVÌÊÌÊLiÊÜÀ}ÊÕÌÊ
of necessity at age 66. Sixty-two per cent of those
who expect to still be working at 66 said it will
be “because I have to.” Working longer is also the
most likely action cited to address an anticipated
retirement income shortfall. This is even more
pronounced among those closest to traditional retirement age and in lower income groups. In 2009,
the majority said they would be working at 66 out
of choice, 54% “because I want to.”
UÊiÊ>`ÊÜiÊ >ÛiÊ`vviÀiÌÊÛiÜÃÊÜ iÊÌÊ
comes to retirement. Just over half (55%) of all
men and women surveyed expected to still be
working at age 66. However, more men expect to
be working full time than women, 24% of men
compared to 17% of women. Expected retirement
age for men is 68.6 years old - almost two years
longer than 66.7 years old for women. Men and
women also differ in reasons why they expect to
be working past normal retirement age. Women
are likely to say that they will have to work (67%
vs. 57% for men) and more men say that they will
want to work (44% vs. 34% for women).
UÊ >>`>ÃÊ>ÀiÊ«À>ÀÞÊvVÕÃi`ÊÊ«>Þ}Ê`ÜÊ
debts. Forty-two per cent say this is their No. 1

financial priority, followed by saving or paying
for housing (28%). Saving for retirement is down
from 25% in 2009 to 17% this time. Saving for
vacations, leisure activities and education are also
down this year.
UÊÀiÊÌ >Ê >vÊxÎ¯®ÊvÊ >>`>ÃÊÌÊÊ
action toward retirement planning in the last 12
months. Four in five, (79%) do not have a written financial plan and 63% do not have a financial
advisor. Eighty-six per cent of Canadians with a
group retirement or savings plan would like more
advice.
UÊ w`iViÊ>`Ê«ÌÃÊÃÊÕV Ê } iÀÊ>}Ê
those with a plan. Analysis shows that Canadians
who have a written financial plan are much more
positive than those without. They have an Unretirement Index of 51 compared to the overall
score of 39, and they are more confident in their
ability to take care of themselves in retirement.
Seventy-one percent are confident that they will
have enough money to enjoy the lifestyle they
want, compared to 30% without a plan. They also
feel healthier and happier than those without a
plan, scoring 69 in the health category of the index
compared to 60 for those without.
UÊ ÝÌiÀ>Ê«>}ÊÃÕ««ÀÌÊ>ÃÊ«ÀÛiÃÊVwdence, either through a financial advisor or a group
retirement or savings plan. Those with a plan or
an advisor are also more likely to anticipate being
fully retired at age 66. They are more confident
that they will be able to take care of basic living
and medical expenses, have money to enjoy hobbies, interests and the lifestyle they want and with
their retirement saving generally. They are also the
ones more likely to have taken action or advice in
the last 12 months.
Most Workampers are in their 50’s and 60’s, and a little
more than half of all Workampers work to supplement their
retirement income, while the rest work to support a full-time,
or near full-time, RV lifestyle. If this sounds appealing to you,
there is even Workamper University to determine if this is for
you, here is the link -- http://www.workamper.com/education/

Becky Wong, B.Comm (Hons), CFP, FMA, Independent
Financial Planner, Vancouver, BC (778) 227-7087,
becky.cfp@shaw.ca
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